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Democracy Index 2024

Overall 2‘;&‘?;': p'rizt;f: 4 |IFunctioning  Iil Political IV Political V Civil

score previousyear pluralism of government participation culture liberties
Spain 813  21= 2 9.58 750 7.22 750 8.82
Czech Republic 808 23= 3 9.58 6.43 778 750 912
Portugal 808 23= 8 9.58 714 6.1 8.75 8.82
Greece 807 25 -5 10.00 6.79 7.22 750 8.82
Flawed democracy
France 799 26 -3 9.58 7.50 778 6.88 8.24
Malta 793 27 1 917 714 6.67 813 853
ﬂzigtms of 785 28 1 917 6.43 8.89 6.25 853
Chile 783 29 -4 9.58 7.86 6.67 5.63 9.41
Slovenia 782 30 1 9.58 7.50 7.22 6.25 853
Israel 780 31 1 9.58 7.50 9.44 6.88 5.59
South Korea 775 32 -10 9.58 7.50 7.22 5.63 8.82
Latvia 766 33 4 10.00 714 6.67 6.25 8.24
Belgium 764 34 2 9.58 8.21 5.00 6.88 853
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Table A1. Ranking of countries and territories by ageing status (population aged 65 and over as % of total population) in 2020, 2030

and 2050

East Asla and Paclfic

Japan

Japan

Republic of Korea

29

Hong Kang, China

Hong Konag, China

Japan

38

New Zealand

Republic of Korea

Taiwan, China

39

Australia

Taiwan, China

Hong Kong, China

4

Taiwan, China

Singapare

Singapore

42

| Republic of Korea

Mew Zealand

Thailand

55

Singapore

Macao, China

Macao, China

56

Thailand

Thailand

China

E =T I = I T e o (N o [N N = P I L

b

Macao, China

R = = I Y S R o B I S "= S

Australia

R =T e = T S I R (R o [ I < (R P I N

New Zealand

62

China

China

Australia

&7

Guam

Guam

French Palynesia

2

New Caledonia

French Palynesia

Brungi Darussalam

4

OFR Korea

Mew Caledonia

New Caledonia

7

French Polynesia

DPR Korea

Viet Nam

87

Viet Nam

Viet Nam

DPR Korea

95

Malaysia

Brunei Darussalam

Guam

98

Fed. States Micronesia

Fed. States Micronesia

Malaysia

Indonesia

Malaysia

Indonesia

Myanmar

Indonesia

Myanmar

=

Tonaa

Myanmar

Fed. States Micronesia

=X : Claire Harasty, Martin Ostermeier (2020), POPULATION AGEING: Alternative measures of dependency and implications for the future of work, ILO Working Paper 5, ILO. p.39.




Effective retirement age
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Notes: Effective retirement age is shown for 2017-2022. Normal retirement age is shown for individuals retiring in 2022, assuming labour market entry at the age of 22. Source: OECD estimates based on
the results of national labour force surveys and the EU-LFS
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limite quotidienne de la durée du travail d'un

travailleur a temps plein soit portée a 9

Loi portant des dispositions diverses relatives au travail

heu res et de m ie Slil effectu e Ses p restatio nS source service public federal emploi, travail et concertation sociale E%}:ﬁ
numac 2022206360 "f:, L.f':'-;f
pub. 10/11/2022 o a

normales a temps plein durant quatre jours prom. 03/10/2022

p p q J moniteur https://www. ejustice. just. fgov.be/cgl/article body( )
p a r se m a I n e ) 3 OCTOBRE 2022. - Loi portant des dispositions diverses relatives au travail (1)
o XI2 224 BHE I (https//www.ejustice.just.fgov.be/cai loi/change lg.pl?language=fr&la=F&cn=19710316028&¢table name=loi)
o AtE ;234 HE AIH (https://etaamb.openjustice.be/fr/loi-du-03-octobre-2022 n2022206360.html)
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A BILL

To amend the Fair Labor Standards Act of
1938 to reduce the standard workweek from
40 hours per week to 32 hours per week,
and for other purposes.

"(A) for a workweek longer than thirty-eight hours
during the 1-year period beginning not less than 180
days after the date of the enactment of the Thirty-Two
Hour Workweek Act,

"(B) for a workweek longer than thirty-six hours during
the second year after the first day of such period,

"(C) for a workweek longer than thirty-four hours
during the third year after the first day of such period,
or

"(D) for a workweek longer than thirty-two hours after
the expiration of the third year after the first day of
such period,"; and

B o
SHIRI|EH(1938)2 /WS #ZE 1F
T 2AIZEZ 40A| 2O 32A12t2 2 =0|&=
A8 0o EHZ 23 HOot (*z=324|22H)

(A) "FRA|ZEY ) MELEE180Y O 4
Xt 30| JHAE= 199 7|12 T, 13T 2 2A|

{I0[38A| 2t Z=1t

"(B) 9 7IZte] XY = 2W Ko =15 2RA|ZH
O| 36A|7HE2 =1t
7

(0 9 71 XY & 31 KHofE1FE 2EA
740| 34AI7+2 A3t

=
D) 9 7|2kl =Y & 3
D2A|Z40] 324]7HS £

https://uscode.house.gov/view.xhtml?req=(title:29%20section:207%20edition:prelim)
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‘1A 2| (Employment Rights Bill), ‘"2 2A|ZtSIS]" EX]|
_:)J =]
= i

“Working Time Council “A 2 A2+ 23]

(1) The Secretary of State [for Business and Trade] must, within o E AFE K T}© P p—— o olL stof o

six months of the passage of this Act, establish a Working Time (M 7| PELEFEE 0] HEO| S1HE = 674 O|LHo| ()&l

Council ("the Council") to provide advice and make recommend AlEl AFSHO| CHSH 7| R EASEZTO|A AIEES M35tn HIE 67|

:2322 Ez)the Secretary of State on the matters specified in subs 9|l 22 AIZHS|2B|(0] 8} “|B|)E MA|BHOF SHC}.

(2) The members of the Council— @) ¥z /=2 o3 20| AdFtCt
(a) are to_ be appointed by th_e Secretary of State, and (a) 7| A E AR ATO| ST QYASS QW3iC)

(b) must include representatives of— . o
(|) trade unions; (b) El’% 7|'TI|:|'9| EH:H:N’%% i%I'OH OI: °|_|'E|'.
(ii) businesses; (i) == =%
(iii) government departments; and oo
(iv) experts on matters relating to employment. (i) 71 &

(3) Each member of the Council must hold and vacate office in a (i) H5 2N

ﬁfr?qr;jrince with the terms and conditions of the member’s appoi (v) 12 B3 AP MET}

(4) The Council must provide advice and make recommendation () flE=lel Zt fld2 Y =Aof wet XMS FXISHAHLE ALK

s on how a transition could be made from a five-day working we Of StC}

ek to a four-day working week with no impact on pay, including -

— (4) Hgle AT Yo DIXK| YN F5U 2RH A F4
(a) h0\év such a transition would affect employers and employe Ql DDHZ MESI= HiOto| CHs| AFEStD HITAFSHS X A|SHOF
es, an o L si0l T5
(b) how businesses, public bodies and other organisations sho SHEE 01710l = BfS AFOl ZRtE D
uld approach such a transition. (a) O|2{3t MZ0o| I EFt ZZXI0|A O/X|= A2

(5) The Secretary of State may pay such remuneration or allowa I o

. o|2{st Mshof CHBt 7|9, 27|32 U 7|Ef ZZRIo| [ diH
nces to members of the Council as the Secretary of State may d (b) Of2eh Tetof et 719, SS71& & 718 ZH| S &Y
etermine.” 5) 7| YL ET 0| 2= B E= TS 222 fIHSA
X3g 4+ Ack

* XL & : https://hansard.parliament.uk/commons/2025-03-11/debates/5F064261-A587-4975-B120-2B7045B095D7/EmploymentRightsBill
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Belgium, Bulgaria, Croatia, Estonia, Greece, Hungary,
Ireland, Latvia, Lithuania, Metherlands,
Poland, Romania, Slovakia, Slovenia

Cyprus
Portugal, Spain

Czechia, Finland, ltaly

EU ilﬂi' Norway
Austria,|France, Sweden
LHE Thajla
Luxem bourg
- |

EE Malta
Azt Gemary
Denmark

27150] | —

Notes: The data should be interpreted in conjunction with the notes in Annex 2; figures for the EU27, EU14 and EU13 are the authors’ calculations of weighted averages based on relative country sizes

in terms of employment (EU-LFS, 2020).
Source: Network of Eurofound Correspondents
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WGA Negotiations—Tentative Agreement

September 25, 2023

We set out in this negotiation to address critical issues across our membership, brought on by changes in the business that were
driving down writer pay and undermining working conditions. Prior to the strike, the companies refused to engage on most issues
The following is a summary of the deal terms for the 2023 MBA, as compared with the AMPTP offer on the table as of 5/1/2023. This
contract—won with the power of member solidarity and our union siblings over a 148-day strike—incorporates meaningful gains and
protections for writers in every segment of the membership.

_ WGAPROPOSALS (asof 51/2023) |

AMPTP OFFERS (as of 5/1/2023)

| TENTATIVE AGREEMENT (9/2512023)

1

6%-5%-5% for all minimums including residual
bases,

MINIMUMS

4%-3%-2% (one-time increase lo most residual
bases of 2% or 2.5%).

}

5%-4%-3.5% for most minimums; select resicual |

bases and minimums get lower increases and/or
ingle increases.

FEATURES

|

STREAMING FEATURES: Streaming features
with a budget of $12 million or more receive
full theatrical terms, including beter initial
compensation and residuals.

Made-for HBSVOD programs 96+ mins,, with a
budget of $40 million or more, receive 9%
increase 1o initial compensation; no
improvement in residuals.

Made-for HBSVOD programs 96+ mins, with a
budget of $30 million or more, receive 18%
increase lo initial compensation ($100,000 for
story & teleplay) and a 26% increase in the
residual base. Combined with the foreign
residual improvements, this produces a 3-year
residual of $216,000 for projects on the largest

Q) SeIVices.

GUARANTEED 2N STEP: Require a 2 step
if hired for a screenplay for less than 250% of
minimum.

Rejected our proposal. Countered by offering
meetings to educate creative executives and
producers aboul screenwrilers' free work
fnrAme

Require a 2% step if hired for a screenplay for
200% of minimum or less; also applies to
purchases of screenplays.
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